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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution WOMEN' S COLLEGE, JHARSUGUDA
Name of the head of the Institution SMTI' BALBI NDER KAUR
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06645272125
Mobile no. 9438385950
Registered Email PRI NCI PALWCI @3VAI L. COM
Alternate Email DRBI JAYLAXM BOHI DAR@SNVAI L. COM
Address MANGAL BAZAR ROAD
City/Town JHARSUGUDA
State/UT Oissa
Pincode 768201

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR Bl JAYALAXM BOHI DAR

Phone no/Alternate Phone no.

06645272125

Mobile no.

9437420087

Registered Email

PRI NClI PALWCJI @3VAI L. COM

Alternate Email

BOTANYWCJ2020@35VAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. wonenscol | egej har suguda. e
du.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. wonenscol | egej har suguda. edu.
i n/acaden c- cal endar - chse/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.01 2009 29-Jan- 2009 | 28-Jan-2015
2 B+ 2.51 2016 28- Dec- 2016 | 27-Dec-2021
6. Date of Establishment of IQAC 11- Aug- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

ORGANI SED A MEETI NG ON
SEXUAL HARASSMENT

17- Aug- 2017



http://www.womenscollegejharsuguda.edu.in/aqar/
http://www.womenscollegejharsuguda.edu.in/aqar/
http://www.womenscollegejharsuguda.edu.in/academic-calendar-chse/
http://www.womenscollegejharsuguda.edu.in/academic-calendar-chse/

MOHAPATRA, SPECI ALLY ON
SELF DEFENCE & WOMVEN

ORGANI SED BLOOD DONATI ON 17- Nov-2017 78
CAMP THROUGH YRC 1

ORGANI SED ECO- FRI ENDLY 05-Jun- 2017 58
PROGRAMVES THROUGH NSS 1

ORGANI SED AWARNESS 02-Cct-2018 135
PROGRAMVE ON Al DS BY 1

VEDANTA ALUM NI UM LTD, JSG

ORGANI SED A AWARNESS 08- Mar - 2018 85
PROGRAMM ON BREAST CANCER 1

BY DR BABI TA

RAWANI , GYNACCLOGY,

SANJI VANI , JSG

ORGANI SED WORKSHOP BY 29- Sep- 2017 65
POL. SCI ENCE DEPARTMENT ON 1

LEGAL AWARNESSS ON THE

Rl GHT OF WOVEN SPONSORED

BY NATI ONAL COWM SSI ON ON

WOVEN

ORGANI SED WORKSHOP ON GST 09- Cct - 2018 96
BY COMVERCE DEPARTMENT 2

W TH CA ASSOCI ATI ON, JSG

EXTRA MJURAL SEM NAR BY 30- Dec- 2018 56
CHEM STRY DEPT. 1

ADDRESS TO THE STUDENTS & 15- Dec- 2018 64
STAFF BY DLC, DR Bl JAN 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA RUSA1 CENTRAL 2016 3250000
1
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View Link

10. Number of IQAC meetings held during the 4

year :



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkM4MTgzSWtpc3JTcDBuM2FOVllQMVE9PSIsInZhbHVlIjoiWTMxVUlhYm1lYVlIbFJQSzNTSmNHbGZRSytkYVBnQ0FjSndZaTNYSWRqVXJNOEZFbVhwN1N4NU1SeUNiUDNoQitHUXBuN2E1VC9wTTBhazRjMVY3TmJ6VTNycVZQcXV6RlBPS2p2RWlTQUU9IiwibWFjIjoiOTIzYmZiOTNlZTQyMTZjNjRiZDhhMjFkNzNkYTVjOGQ1YmRjMjU4NjMzN2ViZDg1OGU2NTA5OTMyZmYwYzhkMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRhRlNWMnNBYXVFaVlEcWVuQUNTVHc9PSIsInZhbHVlIjoiRTcrK2JvQzBXWEF4R3dMSWlkWmFWVkJBN3ZoQmp6MnR0TzFVS3Z6d2ZWVkEvamMzT1U1SHVmQnNtTWxLUmVOL1FsVHRnU01VTHJlWkc0UFdaVVMvUnc9PSIsIm1hYyI6IjIxYTU5ODU2NDNhODBhNmJlNzYxM2JhNTY0ZDdhMmZlZjhlOWFjMzUyYWZjNzIyMWE1MTgwYWRlM2NiNDMyNzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im40VEMrckZKb2NFMEtQelI0TUtsMWc9PSIsInZhbHVlIjoiakNUclpOUUpNTjc3dmlaM0R2VnlzQ0VUbjc4VEZLQmlzTjNzNytKSTNFbHRTQkN6U2o0enFOaGcwSUg3OTFpbiIsIm1hYyI6IjViODc1NGRmNmVjMzU3ZDA4ZTc3Mzc4NDlmNjkxNGU0ZDU3ZjM3NzAyZjNlNDE4MTkzYTk4MjIzNTJlOWNkMjMiLCJ0YWciOiIifQ==

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 PLACEMENT FACI LI TY CAREER COUNSELLI NG FOR STUDENTS. -

BOTH STUDENTS FACULTIES. -

FACI LI TI ES

ORGANI SED SENI ORS FCR

ORGANI SED FI ELD TRI P BY DI ST DEPT. OF SCI ENCE -
ORGANI SED ART OF LI VI NG PROGRAMVE BY “ RABI SHANKAR® e

MODERNI ZATI ON OF LI BERTY

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To make students undergo self defense
training

Sel f Defence cl asses are being held by
experts for students regularly.

Encour agenent of students to attend
various canps

Students attended in | arge nunbers in
the canmps of NSS

Encouraged to attend EDP Programes

Students were given training to becone
sel f-sufficient wthout any assistance
fromthe government.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
COLLEGE MANAGEMENT 05- Aug- 2018

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 26- Dec- 2016

16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFFOEtkU1d0MWlIVm5ybUFJQkFvaGc9PSIsInZhbHVlIjoieG4rWFZjVm5hTlhCV0ZuSFd3MEZwclVnWnNubVlMVS9VYXMwdnJMdmJnc3lmL0NtZlNNaExxdk55V1BXQjgxb1JHVUF2cmF1bVRORm10UHVJRlJkZUE9PSIsIm1hYyI6IjBkMGI3ODU2YzMyYzQ3ODQ0NzRkZWMwNTc0NmJhMzc4NjdjMjE4NWI5YzUzM2ZiNjBlNWU4ZGFiMDAzZTc2MjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkltVE9kaGhJc241b3BQM1hUbWtUV1E9PSIsInZhbHVlIjoiMnI1MVNJS1IyeTdwblV3YzM2Q0pQbVBMYnlGcGt5QWs3OU04SkltYUFTWXA3QXovV0svTENUVEs5MWxUUm0rS21zdTFrSmE4bjJYRDFyRWZ0UUN2M1E9PSIsIm1hYyI6IjcyZWM4MzljYjg2OTJlNzZiZjc3YTc2ZDEyMDIzYThiYzhmNGRlOWYzNTg1YWYwMGJjN2ViZjlkOGVjMjYxN2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhMRWZCblR5SDFNKytUTkxxN0ZDT1E9PSIsInZhbHVlIjoiSE53RnoyTFJPQ2RveUxtb2FXbmZYSGZXVG9Vb2dXbUJsSW5vSXBaeWQzVGdKSGxjWFc3OHk5L0N3MU4yNFcwWSIsIm1hYyI6ImNmMTZjMmNmMGU0OGVjY2M4YzNhYTVlOTU5NmU1MmI1NWRmOGNlN2E1NmUwYzk4NWI5YTRmMWMyNWRiNWI3NzUiLCJ0YWciOiIifQ==

Year of Submission

2018

Date of Submission

26- Mar- 2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

HRVS A Human Resour ces Managenent
System (HRMS) is a software application
t hat conbi nes many human resources
functions, including benefits

adm ni stration, payroll, recruiting and
training, and perfornmance anal ysis and
review i nto one package. In HRVMS, an
enpl oyee may apply |eave, |oan, or put
forward his/ her report, request, or
gri evance through Internet. HRMS is a
dat abase — and application software to
carry out personnel transaction of
governnent enpl oyees online through
Internet. The Service Book of each

enpl oyee is the nost conplete
repository of such transactions which
is followed for all the transactions of
t he enpl oyees. PIMS The institution
follows PIMS for recording and
managenent of personal information of

t he enpl oyees. A personal information
manager (often referred to as a PIM
tool or, nore sinply, a PIM is a type
of application software that functions
as a personal organizer. As an

i nformati on managenent tool, a PIM
tools purpose is to facilitate the
recordi ng, tracking, and nmanagenent of
certain types of personal infornmation
PAR( Performance appraisal report)

Per f ormance appraisals are a part of
career devel opnent and consi st of
regul ar reviews of enpl oyee perfornmance
wi t hi n organi zations. A perfornmance
appraisal is a systematic, general and
periodi c process that assesses an

i ndi vi dual enpl oyees job performance
and productivity in relation to certain
preestablished criteria and

organi zati onal objectives. Al

enpl oyees of the institution submt
their PAR for each academ c Year
onl i ne.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Bot h the conventi onal
delivering the | esson,

At the beginning of the acaden c session
every departnment in which syllabus for the
the teachers; after which the nunber of papers that the teachers of each
departnent were assigned brought before the Vice Principal’s table for a
wel | constructed weekly Routine for all the classes.
to the schedul e under the supervision of
prepare their [ esson plan according to the topics assigned to them and submt
their senmester lesson plans to the | QAC and thus the |1 QAC nonitor and check
periodically the topic coverage of every teacher
within the time bound. The College has a library with open access systemand it
opens till late afternoon and sone departnents have their Departnenta
libraries for the benefit of the students.
subscri bed by the Coll ege where students can have the access of e-learning
t hrough online. For the effective teaching delivery of curriculum various
teachi ng net hods are applied based on the requirenment of the subject or topic.
and t he advanced teaching-learning aids are used in
such as Chal k and Bl ack board method, I|CT-enabl ed
Presentati on and Sem nar by the students, G oup
Di stribution of notes by the teachers,
tal ks by experts are al so arranged. Regul ar cl ass

teachi ng-1 earni ng nmet hod, Paper
Di scussion, Field Trip and Excursion
etc. Seminars and speci al
test are conducted and regul ar assessnent
track on the inprovenent of the students.
students renedi al classes are al so conducted. The internal assessnents of the
students are solely assessed on the Performa of the student. Departnents

mai ntain the detail ed record of the classes and assessnents. Col | ege

adm ni stration al so keeps a vigilant eye on the results, departmental
proceedi ngs and student needs and al so keeps record of the different activities
of the Coll ege regardi ng teaching | earning,
di fferent nmethods of effective curriculumdelivery. The Governing Body of the
College sits with the teaching faculty and evaluates the result of every end

in practical

departnental neetings are held in
academ c session are distributed to

Cl asses are held according

Col | ege admini stration. Teachers

in order to ensure bal ance

A good nunber of Journals are

cl asses are done to keep

Basi ng on the performance of the

devel opment and i nprovenents of

term exam nation and after receiving an adequate feedback fromall concerned a
concrete decision is taken together as on how to i nprove and go about with the
next academni ¢ session.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NI L NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PG Di pl orma

RURAL DEVELOPMENT,

16/ 08/ 2017

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img1MjNUTVl4NG9vTzE3NTcrVTBMSXc9PSIsInZhbHVlIjoiVnBTenlWb0JHVk43WkxxbHB0bUpQSXk5QWg0UHA1WFQ1ZjFBVStHbkEyU2tMU1VQVjJBbHJNTE5pOXVWQS9EclpnS3VrNXV4Wk1UNmlHL3o4cHNPdit1OE5KNWFkeEJqSnpMOTUzQU56VWs9IiwibWFjIjoiOGQwNDI4MGYyZjRlODcwNTczOGYyYTFhOTg2ODM0NzBmMGMyZTljODY3MjU5MzA0ODZiMzQyMTc2NWJmY2QzNyIsInRhZyI6IiJ9

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

i nformation technol ogy 12/ 07/ 2017 384

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc BOTANY 30
BSc ZO0LOoGY 32
BA HI STORY 16
BA PHYSI CS 24

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback in this sense refers to the expressed opi nions of students about the
service they receive as students.Proctorial class taken by the teacher
regularly Students in our institution were given two types of questionnaires
covering infrastructure, library facilities, faculty support and cooperation
fromsupporting staff etc with nmultiple options ranging from poor to excellent.
Students put tick marks at their own choice w thout revealing their identity.
These questionnaires were collected fromdifferent departnents and anal ysed for
opi ni on of the students which help in inproving the overall condition of the
institution as per the specified Governnment norns. Qur |earning from student
feedback is directed at providing: (a) a safe, professional and friendly

| earni ng environnent (b) high quality teaching, assessment and nmanagenent of

I earning (c) regular and reliable feedback on student progress and achi evenents
(d) nechanisns for students to pursue grievances and |earning related issues as
required. Overall, responses fromboth the quantitative and qualitative data

i ndi cated noderate to high levels of satisfaction with the quality of teaching,
instruction, |earning and student engagenent with students being | ess (but
nevert hel ess still) positive about workl oads, assessnments, outcones and

avail abl e or assigned resources. As a result of student feedback, the Coll ege
continues to review, devel op and inplenent policies and practices in key areas,
such as (a) curriculum governance, supervision and nonitoring (b) the creation
of an academ c culture in which all students and staff are expected to depl oy



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVkVVB4QjQyYklFODdObStjNE9FbUE9PSIsInZhbHVlIjoiUGRkL3ZsdlNOcENQQkhDWmRYNklzT21qajZpOWx2aTZQYVcrUFBmY2d3SHFrRTJpa1dodHV1ZzFGaDJ4a3dUZU9hS1ZpcGpjWjlINFNrVDBFdlhoRURINWtHSERmRDlJamxYWENUYzY4RlU9IiwibWFjIjoiYWJhNDBjZTI2YjY1OTJlYzMwMWJlZTU5YmQzOWMyNDFjYWMwY2IzZjU2NmY4NTUyZWVjNTUxNzExOTQxYmQ1NSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFTZ0ZkbWJ3WkQ1cWduaWpwRUFRc3c9PSIsInZhbHVlIjoia3VteDJPRHEwdEE5cngzWGFFUjVZMHFBTzRkREJUSXgwUkZGMHFJRC8vUGExazJxVzM5c3I0TEsrV1dVYzhDUWdOSURXa2FhWTZkcEhhWXUvTEQ1cDBMci9RdGxZSEt5ZlBmMUNrTmdmZXc9IiwibWFjIjoiZmVjMDlmNTBjN2IxYTY2ZTgyYzExNDZkZWEzOGZmOGJhZDljNGJiYzdkZjliYTI1MjgwYTBhMDczNmI5NmUzZSIsInRhZyI6IiJ9

cont ent,

hi gher-order thinking skills (c)
assessnents and outcones (d)
order to informand conpl emrent effective and nmeani ngf ul
practices and (e)devel oping strategies that enable senior academ c | eaders to
observe teaching and thus to provide targeted feedback focused on inproving

teachi ng and enhancing | ecturers’

pr of essi onal

know edge.

rei nforcing clear expectations concerning unit
refining and extendi ng data analysis in
| ear ni ng and teaching

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 128 257 113
BSc SCl ENCE 128 214 120
BCom COMVERCE 128 250 122355
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 355 0 37 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 10 10 3 3 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Extra classes for doubt clearing, periodic group discussion held in respective department under the
supervision of HODs. 2. To conduct educational tools project works and Field trips in other to encourage
practical learning. 3. The creation of an academic culture in which all students and staff are expected to deploy
higher-order thinking skill. 4. Reinforcing clear expectations concerning unit content, assessments and
outcomes. 5. Refining and extending data analysis in order to inform and complement effective and meaningful
learning and teaching practices. 6. Developing strategies that enable senior academic leaders to observe
teaching and thus to provide targeted feedback focused on improving teaching and enhancing lecturers’
professional knowledge.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

355 37 1:10



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZzZmQ2d2J2RUVmanJvY1NuSUErZFE9PSIsInZhbHVlIjoiVkRWR1FFTHJDcldFMmN3ampXTjNvYlBZdzVwZDc0OFZ2NTVJczZRazd6S2hpa21Vay85SFByejBDY0dlcU8xUTl5YWlnK2Y5UXh3bjFKeTd0YWlvZ2c9PSIsIm1hYyI6ImQwYWVmYWM5ZjYxMWNmODQxNTdmYWFkMjBmMWQxMmRiOWIyOTIwYjU2OTJmNDBjNjlkNGE3ZjgzYTA0Nzc0MGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkEvQW52OUhlTEpHMzJRcWw5MUwrMkE9PSIsInZhbHVlIjoiaVNSdE95QS9xMTFiMjdjMFQyRHpSV2t1Y3V5SkhGWEY3SzlZR3E0MXlFcGd4eDNLdTVkVk03MkVzSGhBcXcyRGp2dlZZNnJka2o0S1hjcTJSelREbUE9PSIsIm1hYyI6IjdjMmRjM2Q3M2FiZmZiODQwMzE3YTkxOTVjYThlOGY2OWQwMzg4NGFjZTQ1MjExNDIzMTMzMDFlYTliOTY3ZjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkR3OXB5ZUw1OUNFN0dNcHdTNEZabHc9PSIsInZhbHVlIjoiQy8ySmp5VDB6bytGU2JjZWkrVGpXM0Y2eU9LVEs1NW1kZGFwaWlmS1M0cUVBM0RDRUZkckRPQ0ltTVF1dktkYTJuOVk2bXg1NElVWHJZK2JGZEZ6bmc9PSIsIm1hYyI6IjcyZDkyZTRjMTVjYjMwNzVlYWQwODlmNjRjY2Q3N2VhMzA0MDZmMTI4YjA1ZjJkMjU4ZWE1MTI3YzEyYzBjMjQiLCJ0YWciOiIifQ==

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

27

3

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill NA NI L Nill Nill
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At the beginning of the academnm ¢ session students were oriented about the
continuous internal evaluation. They were informed how nuch they should obtain
in order to be eligible for the end term exam nation. As per the needs of
fulfilment, the College laid equal inportance of the perfornmance of the
students in every categories of the assessnment. According to the conveni ence of
the concerned teacher Class tests are conducted regularly. Students who are
found to be exceptionally weak are given special attention and are nmade to
reappear the sanme test until they could inprove. Assignnents, Seninars and
Proj ect Wirks are anot her major eval uati on wherein students are nade to perform
either individually or in group. The College also gives special attention on
Group discussion, Field trip/ excursion and other curriculumactivities so as
to make the students engage thenselves in cognitive |earning, |earning through
exposure, learning through peer review etc. The inplication of various teaching
method is to supplement the theoretical method of teaching |earning process and
t hrough this process, Internal Evaluation systemis assisted.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is prepared and distributed at the begi nning of the new
academ ¢ session to the teaching and nonteaching staff and students of the
College for the intimation of yearly schedule. It contains the yearly schedul e
of the College ranging fromholidays to exam nation to curriculumactivities of
the College. It is prepared by referring the state cal endar and the academ c
cal endar of the affiliated university to ensure snooth conduct of the
activities of the College. Unless any coincidence occurred the given date of
event is followed accordingly.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ino3V0JtQzk0Y0N1RjFFdVJlK0ZQcGc9PSIsInZhbHVlIjoiSGJicmh6UG9xcnRzVW55M1BnSEtLNUt2d1lMbzh5UzRLWEFDNkZOM3hiazcwKzhlOTBPWFlBRHR2WVRONjJsSlAwTU90NWkwNlA4MHI2OHRxd3cyS3c9PSIsIm1hYyI6ImRlZDBjNDRlNTYyNjdkNTUwOWY2NmJmNTc0ZWZhMTJkOTQzNGUwZDZlYWI5ODc3ODg1ZTZjNmJlYjM0OTllZWUiLCJ0YWciOiIifQ==

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. wonenscol | egej har suguda. edu. i n/ ni ssi on-vi si on/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA ARTS 106 86 81.13
BSC BSc SCI ENCE 107 84 78.50
BCOM BCom COMVERCE 102 94 92. 15

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

NA

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

WORKSHOP ON GST

COMVERCE

09/ 02/ 2018

WORKSHCOP ON LEGAL
AWARNESS ON THE

PCL. SCI ENCE

24/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Ni |l NA
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nill

Vi ew Upl oaded File

3.3 — Research Publications and Awards



http://www.womenscollegejharsuguda.edu.in/mission-vision/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhmZnRHZWRQZk8rT2J6VU9Cemxwbnc9PSIsInZhbHVlIjoiWk1NekI2TUZQUGkxaUlrQmVtS1BJY3BRdVFzN2dpNDBzclFBeVZSN214NkJuYi9FNS8zL1JPQ040dzVMSi93V1dZclNtekN3N1JBNTRLQWFrdWcxemROalFVSHJ4c25SRFQ1WFZ1Q1hoSUk9IiwibWFjIjoiYTVmNDg0ZDk0ZDA4NDk5MWE2NzE1MmRlZDgzM2ZhNGRjODI4YWIxOTE2ZjgxYjk3MjZmZGJhZjAzZDFlOGY4ZiIsInRhZyI6IiJ9
NA
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlUrRFY1V0xGVjd1em84SERNZEF0Unc9PSIsInZhbHVlIjoiV00wR01IempIemRXVzM2OHhRdzZVKzIrdzJDdzNqQzgweUwzK210SVVSbzVCdWpva2JOQm5xc1hHMFRmYktFcThFakJhcmVQWVMydktyTFhqVGFnc29jUWFNQWg4d3ZFZWdRbzI0OVZMdm89IiwibWFjIjoiMTliNjczOGJiM2VhMTkwOWVhYjY0OThmZjU4ZDRlZjQzMjljODBhMDQ2MDU3MjM2ZjMyZTA5Njg1ZDMxOWNlYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IittTmNmYldhQ2FsTG1xTzdDclNoU3c9PSIsInZhbHVlIjoiYWZpajFwR0J6R3l2c3FwaHJtdFhCYTJSWHc3eGpOMFo4MEx6RTFNdmRkeUd5eDIybVZ6d2pNSlkvMTA0d2Y2WWdPY0t3MXJROFo2Y1ZzZDRUZEVPcUE9PSIsIm1hYyI6IjFmYzE2ZTNhN2IxYjE4ZWVlYmMwNDI4OTE1ZjhlYzIzOWIzMDM1N2Q5Y2NhZDFmNWEyN2U1NjQyNGZiZDA3NDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imljdndlc3dsejhZZExrM29HaFVNdUE9PSIsInZhbHVlIjoiNGc2MCt0YldvNW93M3RYdTkzZWhqV3RzanJuQ0VLZk9pS2dTZGRBdXkzczh3STQ1QzJJYVFYd2toODlHMHVMblJxc1dtdjNtUFZ6S2hFa1FiT0dna1VPZWE3bVJZUVNYQTd1Z0k5LzljNU09IiwibWFjIjoiYWIyM2Y4NDM3NGIwNGYxZmE2YzUxZjg5NjRhOTE4MGMwN2IxZDFkYjIzNWYyZWMwY2YyNzg4ZmFhNjVhZDg4ZSIsInRhZyI6IiJ9

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NA 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

PCL. SCI ENCE

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A DR JUNI R 2017 0 NA 0
CRI Tl CAL JAYASHREE
REVI EW OF M SHRA
CENDER EMP
OVNERVENT
| SSUE AND
CHALANGES
I N | NDI A
DR | OSR 2017 0 NA 0
SECULARI SM| SUPRI TA JOUNAL OF
ORI G N AND DASH HUMANI TY
EVALUATI ON
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2017 0 0 NA
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhjWmFMM3BtdytsODlod1JTZksrOHc9PSIsInZhbHVlIjoiWjhFemZQNXREc1NnU0hjR2JaU2dMcDJNYUhTLzhwb2dybkdLcVMxUkZOaXA1TTYrM3crRDVWRExEVndJYVhEZXg0bjI5d1NaZm95SlFmc2dKWkx5K0R0ZGc5U1FMa1NFU3prcTJvcW85RDg9IiwibWFjIjoiNjhlOTY2YTMwNmZkMDBiMTBjZGUyNGFhMzEzYzZjYWQwN2ZjNjkxOThlODEyYTg3YzRhNzZmZmE3YTNhMTNmNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iml1VmF1UWZTSzczTENRam9kRE5oZ2c9PSIsInZhbHVlIjoiNWNtRXFMRkVVUnZOOWNUcnFBQnRQVWtBYnlSekNQWTN6YlVLU0J1Sld4VUJmTWN5cndCNHJONUhSU2dxa0ZzRUdFdmhGNFRvOTFLWHZaczBKWmpJbkE9PSIsIm1hYyI6IjFjMWZkNTFjNWY5NTYxZDQ2YzlmZWY1NGQ4MDczYWQzOGI5NDdhNzg2OWVmYWM3MTE4OWY2MWVmMDllZmM0Y2UiLCJ0YWciOiIifQ==

Present ed
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

ENVI RONMENTAL DAY

activities activities
SWATCHH BHARAT NSS, YRS 2 22
AVI YAN
WORLD YOGA DAY NSS 2 42
WORLD NSS, YRC 2 28

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SWATCHH NSS CLEANI NG OF 12 51
BHARAT AVI YAN THE CAWMPUS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NA NA

Nill

Nill

NI L

View File
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3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NA 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6800000 5200000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E GRANTHALAYA Partially ENGLI SH 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 0 0 14794 6514675 14794 6514675
Books
0 0 1320 685402 1320 685402
Ref erence
Books
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Jour nal s 0 0 20 61840 20 61840

CD & 0 0 68 3540 68 3540
Vi deo

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 2 10 0 0 4 2 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 36 2 10 0 0 4 2 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1409213 1105786 320145 387024

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Al the physical facilities such as |aboratories, class roonms and
computers are used by the students and staff and mmintained by them 2. Wen
repaired this is done fromstudent’s contingency fund. The cl eaning of
| aboratories is done by the efforts of staffs designated for this purpose. 3.
El ectrical and pl unbi ng mai nt enance service is delivered by concerned Staffs,
after a request letter is forwarded by the concerned H O D.s countersigned by
Princi pal of the college. 4. The academ c support facilities |like sports,
library, GYMs and NSS etc. are open to all the students by their option. 5. The
coll ege has NSS, wings, Gyns and sports facilities with the guidance of a
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NA

Physi cal Trai ner
Counsel l'ing cell

| ocal

(PET) .

career options and preparation nethods. 7.
students in the final
mai nt enance of the building and ot her

year

6. The coll ege has a placenment cell
with a regular staff who guides the students regardi ng various
It also facilitates the placenent of
8. The regul ar

by di fferent conpani es.
facilities are done from coll ege

physi cal

or

conti ngency fund.

Car eer

NA

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NA 0 0
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal NA 0 0
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

car eer
counsel I'i ng

12/ 07/ 2017

82

01

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 career 0 0 0
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
11 11 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



NA
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visited participated visited participated
NA 0 0 NA 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
DEBATE COLLEGE 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NA Nl Nl Nl Ni |l NA
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

2018.

TEACHERS

1. CULTURAL ACTI VI TI ES:
WELCOVE THE NEWY ADM TTED STUDENTS | N THE DI FFERENT DEPARTMENTS OF COLLEGE ON
THE SAME DAY. OBSERVATI ON OF NETAJI
* OBSERVATI ON OF UTKAL DI VAS ON 01 APRIL 2018 -
DAY TO MARK THE BI RTH ANNI VERSARY OF DR S. RADHAKRI SHNAN.
CELEBRATI ON OF GANESH AND SARASWATI
MEETI NG FOR FI NAL YEAR STUDENT | N THE DI FFERENT DEPARTMENT OF THE
COLLECE. OBSERVATI ON OG WOVEN DAY ON 08. 03. 2018 2. SPORTS ACTIVITIES: -
ORGANI SATI ON OF ANNUAL SPORTS OF THE COLLGE. 3. FOLLOW NG THE GUI DELI NES OF
| QAC AND SUBM SSI ON OF AQAR COLLEGE CAMPUS CLEANI NG, PLANTATION ETC. ACTI VI TI ES
ARE ORGANI SED IN THE CAMPUS FROM TI ME TO TI ME WORKSHOPS ARE CONDUCTED I N THE
COLLEGE TO ENCOURAGE STUDENTS TO EARN VWHI LE LEARNI NG AND LATER START THEI R OMN
BUSI NESS AND G VE EMPLOYMENT TO OTHERS.
CONDUCTED TO REMAIN IN TOUCH W TH THE PARENTS AND APPRAI SE THEM ABOUT THEI R
WARD S ACTIVITY IN THE COLLEGE. DI FFERENT CAMPS ARE ORGANI SED I N VWHI CH NSS
STUDENTS TAKE PART. SELF DEFENCE TRAI NI NG HELD TO STUDENTS REGULARLY BY THE
TRAI NERS.

* ORGANI SI NG FRESHERS' WELCOMVE, A CULTURAL PROGRAMMVE TO

AND VI RSURENDRASAI JAYANTI

ON 23 JANUARY
OBSERVATI ON OF

PUJA I N THE COLLEGE. ORGANI SI NG FAREVELL

PARENTS TEACHER MEETI NGS ARE
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

4. YES THE | NSTI TUTI ON DCES HAVE A REGQ STERED ALUMNI ASSOCI ATI ON ( DEPARTMENT
LEVEL. ALUWMNI ASSOCI ATI ON OF THE COLLEGE WAS FORMED SI NCE 2012 THE ALUMNI

ASSCOCI ATI ON OF THE COLLEGE OFTEN ORGANI SED SOCI AL EVENTS AND RAI SED FUND FOR
THE ORGANI SATI ON. MANY PROVI DE A VARI ETY OF BENEFI TS AND SERVI CES THAT HELP THE
ALUVMNI VAl NTAI N CONNECTI ON TO THEI R EDUCATI ONAL | NSTI TUTE AND FELLOW GRADUATES.
ADDI TI ONALLY SUCH GROUPS SUPPORT NEW ALUWNI

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

YES, many departnments do their alumi neets annually for interaction and
obtaining their know edge as per their fields of expertise. These interactions
boost the norals of students

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Depart nent of Hi gher Education, Governnment of Odi sha conducts external audit
which is carried out in an elaborate nethod. So far in the auditing process no
maj or m stakes are found. However sonetines ninor errors and om ssions are
observed and are rectified imediately. Care is also taken by the institution
to not repeat it in the future. The institute has its own internal audit which
is a continuous ongoing process in addition to the external audit . The
internal auditors verify and certify the total inconme and expenditures of the
institution each year. For this purpose qualified auditors are permanently
appoi nt ed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng I N ORDER TO ENHANCE QUALITY I N
TEACH NG AND LEARNI NG STUDENTS ARE
ENCOURAGE TO DO | TC TRAI NI NG PROGRAMVE.
REMEDI AL LECTURES ARE CONDUCTED TO SLOW
LEARNERS AND JOB ENTRY. CLASSES TAKEN BY
THE TEACHER TIME TO TI ME LOOKI NG TO
LI ESURE PERI ODS.

Exam nation and Eval uati on The institute maintains conplete
transparency in the eval uation process
and it strictly adheres to the norns
prescribed by the Wnen's Col | ege




Jhar suguda. All

approved exam ners
participate in offline assessnment of

answer scripts.

Li brary,
I nfrastructur

| CT and Physi cal
e / Instrunentat

i on

facility to all
renber for easy access to journal
resources free of cost.

Digitalisation of the library of the
institute has been initiated. E-library
students and faculty

and e-

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NA

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NA NA Nill Nill Ni |l Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, GPF, EPF EPF, ADVANCES | N SCHOLARSHI P
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FI NANCI AL TERMS BEFORE
FESTI VALS

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Gover nnent of Cdi sha conducts external audit

in the auditing process no
errors and omnmi ssions are

Depart nment of Hi gher Educati on,
which is carried out in an el aborate nmethod. So far

maj or m stakes are found. However sonetines m nor
observed and are rectified imediately. Care is also taken by the institution
to not repeat it in the future. The institute has its own internal audit which
is a continuous ongoing process in addition to the external audit. The interna
auditors verify and certify the total inconme and expenditures of the
institution each year. For this purpose qualified auditors are permanently
appoi nt ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No NO Yes | QAC, Acadeni ¢
Bur sar
Admi ni strative No NO Yes GB, Admi ni stra
tive Bursar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

2. A series of Parent-Teacher neeting were held in the college during the nonth
of Sept2018, 2019, 2020 in Three Days. Parents of both UG (3 1st,2nd 3rd
students) are invited to the college for a discussion and to have a know edge
of academc activities, examnation, result infrastructure, cleanliness and ,
behavi our of the teaching and non-teaching staff nmenbers. There was a

transparent discussion about attendance of the students, both in theory and
practical’s, behaviour of the students in the canpus with the teacher and the
need of the students.

6.5.3 — Development programmes for support staff (at least three)

3. Encouraging the supporting staff to attend orientation courses, refresher
different training programes workshops. Ganting Leave for attending

cour ses,
nati onal /i nt ernati onal

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Li brary resources are updated. 2. Mdre nunbers of extension activities are
carried out for student awareness, 3. Smartphone is conpletely prohibited

1.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

ORGANI SED
A MEETI NG ON
SEXUAL
HARASSMENT

17/ 08/ 2017

17/ 08/ 2017

17/ 08/ 2017

82

2017

ORGANI SED
BLOCOD
DONATI ON
CAMP THROUGH
YRC

17/ 08/ 2017

17/ 08/ 2017

17/ 08/ 2017

78

2017

ORGANI SED
ECO- FRI ENDLY
PROGRAMVES
THROUGH NSS

05/ 06/ 2017

05/ 06/ 2017

05/ 06/ 2017

58

2017

ORGANI SED
WORKSHOP BY
POL. SCI ENCE

ON LEGAL
AWARNESS ON
THE RI GHTS

OF WOVENS

24/ 09/ 2017

24/ 09/ 2017

24/ 09/ 2017

65

2018

ORGANI SED
AN AVWARNESS
PROGRAMVE ON

BREAST
CANCER BY DR

BABI TA

RAWANI

08/ 03/ 2018

08/ 03/ 2018

08/ 03/ 2018

64

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme
Female Male
ORGANI SED A 17/ 08/ 2018 17/ 08/ 2018 82 0
MEETI NG ON
SEXUAL

HARASSMENT

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
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Percentage of power requirement of the University met by the renewable energy sources
Percent age of power requirenent of the College net by the renewabl e energy
sources Conservation of water, energy is done at departnental |evel. The

students carry on extensive plantation programes to reduce the heat and co2
| evel, proposal is underway for installation of solar energy cells and water
harvesti ng systens of the coll ege.
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Rest Roons Yes 10
Scri bes for exam nation Yes 7

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 6 6 24/ 09/ 2 01 NSS DAY SQOCI AL 72
017 VEL FARE
THROUGH
STUDENTS
2017 6 6 22/ 03/ 2 01 WORLD 43
017 WATER DAY |l MPORTANT
OF WATER
I N DAl LY
LIFE IN
FUTURE
2017 6 6 05/ 06/ 2 01 WORLD E| NEED OF 32
017 NVI RONMEN [A HEALTHY
TAL DAY FOR A
HEALTHY
LI FE
2017 6 6 21/ 06/ 2 01 WORLD PRACTI C 64
017 YOGA DAY | I NG YOGA
TO BE
HEALTHY
BOTH
VENTALY
AND PHYSI
CALLY
2017 6 6 02/ 08/ 2 01 SWATCHH TO 55
017 BHARAT |SOLVE THE
ABHI YAN | PROBLEMS
OF SANI TI
SATI ON
WASTE MAN
AGEMVENT
2017 6 6 08/ 03/ 2 01 WOMVENS Al MED 84
018 DAY TO HELP
NATI ONS




WORLDW DE
ELLI M NAT
E DI SCRI N
I TI ON
AGAI NST
WOVEN

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

| mpl enent ati on of
Common M ni nrum St andar d.

01/ 08/ 2017

4. There is a guide
line for all academc
activities in the
institutions such as
Adm ssi on Process
starting of classes,
parents teacher neetings,
coll ege el ections, puja
vacations, annual sports,
cul tural week for
conpetitions and
functions, filling of
forns and conmencenent
exans wWith dates which is
to be strictly foll owed.
Progress registers to be
properly maintained with
att endance of students.
There is enphasis on
regul ar conduct of
departnental senminars and
instructions are clear
for adequate library
facilities for the
students. The anti -
ragging cell, 1QAC cell,
Equal opportunity cell to
be constituted.

Di scipline and security
shoul d be provided to the
hostel inmates. Al
records nust be preserved
in a data base. Annual
stock verification should
be conducted at the end
of the year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
WORLD WATER DAY 22/ 03/ 2017 22/ 03/ 2017 43
WORLD 05/ 06/ 2017 05/ 06/ 2017 32
ENVI RONVENTAL DAY
WORLD YOGA DAY 21/ 06/ 2017 21/ 06/ 2017 64
| NDEPENDANCE DAY 15/ 08/ 2017 15/ 08/ 2017 172
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

5. The canmpus is regularly cleaned and students are advised to mnimze the use
of plastics to nmake the canpus plastic free. Carbon neutrality is maintained in
the canpus as care is being taken not to emt carbon di oxi de except from sone
| abs. Large nunmbers of saplings are planted in the canpus and their care is
taken to nmaintain the greenery inside the canpus and a pollution free
environment is created. Students and faculty nenbers are encouraged to use
bi cycl es instead of fuel driven vehicles at |least for a few days in the week to
aimfor energy conservation. Simlarly electric appliances and instrunents are
switched of f immediately after their use and CFL and LED bul bs are used for
ener gy conservation and naking the canpus eco-friendly. Students are advised to
use plant products to decoration in Ganesh and Sara Swati Pujas and ot her
functions instead of plastic products.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 TI TLE OF THE PRACTI CE: - Exposure of students to acquire
professional skill A GOAL:-The nain objective of this best practice is to
enhance the professional skills of students to increase their conpetency in the
conpetitive global enploynent market. For this many professional courses are
operational in the institution to enable the students with current industry
needs and job requirenents. B. CONTEXT: - Now a-days technol ogies are rapidly
changi ng and students nust be aware of this and upgrade their skills
accordingly. The students are properly grooned by inparting teaching in
communi cative English classes to increase their speaking fluency in English
whi ch has becone mandatory at UG (3) |evel after adoption of CBCS syllabus. C
PRACTI CE: - Workshops are organi sed frequently in the institution about
energi ng technol ogi es in which both students and faculties participate and
exchange their ideas with experts fromindustries and conpani es. Industri al
visits are organi sed to encourage the students about self-enployability. BEST
PRACTICE 2 A TITLE OF THE PRACTI CE: - OPI Nl ON OF STUDENTS ABQUT | NSTI TUTI ON
B. GOAL: - The main objective of this best practice is to provide infrastructura
and educational support to the students. C. CONTEXT:- Students in an institution
bel ong to various backgrounds with varied expectations fromthe institution
both in infrastructure and educati onal needs. Once they enter the institution
they yearn for a honely environnment in which they feel free to gather know edge
and spend sone tine with their peer groups ventilating their opinions and
feelings. D. PRACTICE: - Students satisfactory Survey(SSS) questionnaires are
prepared and distributed to students without revealing their identity. They are
asked to express their opinions with regard to the quality of library services,
toilets, sports facilities, common roomfacilities and quality of education in
the institution. The reports are collected fromvarious departnments and
di scussed for renedi al neasures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. wonenscol | egej har suguda. edu. i n/ m ssi on-vi Si on/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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Winen’'s Col | ege Jharsuguda is committed to incite all possible platforns
pertaining to Scientific Technol ogi cal Learning for not only the professional
growth but also for the personal growth of the students by providing
transformati onal teaching and val ue based education with internationa
standards. The institution has a notto to achi eve academ c excel | ence,
pronoting quality education with inconparable innovations in teaching and
| earni ng. Wnen' s Col | ege Jharsuguda is a premier college established in the
year 1982 affiliated to Sanmbal pur university. Now the college has 14 UG (3
ARTS/ SCI ENCE/ COMVERCE) Departnments with Honours C asses. The Institution always
strives for excellence in education by inparting quality education by well
trained, experienced faculty nenbers. The curricul um design, devel opnments and
its review come under the preview of the Sanbal pur University. As far as
curriculumno and conbi nati on of subjects, teaching hours, intake in each
course etc. are concerned by the guideline of the Sanbal pur university to which
the college is affiliated are foll owed. However the teachers who are the
menbers of the board of study of the university and subject association are
involved in the fram ng of syllabus. The institution has nade a constant effort
to integrate the goals and objectives of the institution into the curricul um by
conducting various semnars and wor kshops and by inviting em nent research
persons and export to enlighten the staff and students in their respective
subj ect. The concept of parallel education runs deep in our curriculum
I nspired by nodern pedagogy insistence open group work between facilitators and
| earners. The coll ege has created an inclusive practice nodel that focus on
devel opnent of personal skill along with academi c qualification. The nodel
i ncul cat ed devel opnent of strategic thinking, comunication skills self-
assessnent, |eadership qualities and instils self-esteem anong the students.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Future Plans of action for next academ c year (500 words) 1. CURRI CULAR ASPECTS
* Val ue-added courses inparting transferable and life skills to be conducted. <To
i ntroduce certificate prograns/ self-learning courses. «To notivate students to
undert ake educational tours, field project field visit in order to encourage
practical |earning. 2. TEACH NG LEARNI NG PROCESS ¢« To encourage faculty to adopt
| CT enabl ed i nnovative teaching/eval uati on nmethods. *To offer remedi al coaching
and speci al guidance for slow | earners and advanced | earners. 3. RESEARCH
CONSULTANCY AND EXTENSION ¢ To notivate faculty to enrol /conplete doctora
programes obtain research guide ship and submt the research proposals to
fundi ng agencies ¢ To notivate faculty nmenbers to publish research papers in the
UGC approved referred journals, SCOPUS indexed journal, books etc. To encourage
all the faculties to participate/present paper in university/state/national
conference /senminal /to organi se semnar on topic related to higher education. 4.
| NFRASTRUCTURE AND LEARNI NG RESOURCES * To enhance the mai ntenance of buil di ng
and equi pnment. To enhance the availability and usage of e-journals, books and to
i ncrease annual budget for purchase of books and journals 5. STUDENT SUPPCORT
SERVI CES ¢ To conduct capability enhancenent and devel opments prograns such as
soft skills training life skills, vocational skills, yoga, self-defence, Values
etc. ¢ to encourage students to participate in intercollegiate activities Viz.
Qui z, Debates, sports, NCC, NSS, YRC and ot her events. ¢To conduct career guidance
program awareness session on opportunities for higher studies/ placenent
notivation, conpetitive exans etc. 6. GOVERNANCE, LEADERSHI P, MANGEMENT ¢ to
i npl ement ‘ e-governance’ in Planning and Devel opnent, Adninistration, Finance and
Accounts through the inplenentation of Coll ege Management System ¢ To provide
sponsors for faculty to attend conference/ workshop/sem nars etc ¢ To conduct
pr of essi onal devel opment prograns for teaching/ non-teaching staff To conduct
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academ c /administrative audit. 7. | NSTITUTI ONAL VALUES BEST PRACTICES ¢ To
organi ze nore nunber of programs relating to gender sensitization, environnenta
consci ousness and sustainability, universal values ethics etc., ¢To undertake

green initiatives pronoting eco friendliness.
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